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Will&Able leading the way
Will&Able are building a business of significance, 
creating jobs and giving purpose to people 
with disabilities.  Their vision is for every New 
Zealander with a disability to have an equal 
chance of employment as any able-bodied person.

Launched in 2019 to fill and pack their range 
of New Zealand made eco cleaning products, 
Will&Able are the first of their kind in New 
Zealand. Their packaging is made from 100% 
recycled milk bottles which are returned and 
re-used as part of a closed loop recycling 
system. The range includes hand soap, dish 
liquid and dish powder, multi-purpose cleaner, 
toilet cleaner and laundry liquid. 
Will&Able want to be the catalyst for shifting 
behaviours and creating positive change 
in society. They also provide a supportive 
community for those with disabilities and a 
purposeful way to build a life for themselves 
with more independence and financial 
freedom. This creates a tangible difference to 
employees’ lives, enabling them to thrive and 
actively contribute to their community. 
Employment improves mental health, boosts 
confidence, and helps reduce feelings of 
isolation and anxiety. Will&Able are proud to 
elevate their people, who in turn are proud to 
work in the business, which is evidenced on 
their packaging. 

Aon insurance brokers have partnered with 
Will&Able, recognising the need to take action 
and create a positive difference for people with 
disabilities. They have established in-branch 
recycling stations at each of their 70 locations 
nationwide where people can bring in their 
empty Will&Able packaging for recycling. 
Then it is sent to Purposeful People, a network 
of disability organisations around the country, 
where it is cleaned, sorted, and arranged for 
return to Will&Able’s depots in Auckland and 
Christchurch. There the teams fill and pack 
the bottles again, creating the closed loop 
recycling system. 
In 2020, Will&Able became ECNZ 
(Environmental Choice) certified, further 
reinforcing the brand as a positive choice 
for people wanting to be kind to the planet. 
Will&Able products can be purchased on their 
website or in leading supermarkets. 
Will&Able’s goal is to create 100 new jobs by 
2022. We think they are willing and able to 
smash this out of the park!
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The first Pasifika-owned workplace training consultancy Zeducation 
is an organisation with a mission to “unleash people’s greatness”. It is 
owned and operated by brothers Pasi and Kalolo Haufano, who were 
both born and raised in Manurewa, South Auckland.

Pasi and Kalolo’s passion to help businesses “unleash their 
greatness” was strongly influenced by their parents, who taught 
them to pursue education as a pathway to a better future. Thanks to 
their encouragement and work ethic, both brothers pursued years of 
education until they both received their Masters Degrees.

Pasi studied for his Masters in Marketing at AUT, where he graduated 
with distinction and was given a Beta Gamma Sigma membership for 
being one of the top business students globally. After University, Pasi 
went on to pursue a sales career in one of New Zealand’s largest 
beverage companies, where he was acknowledged as one of the 
top performing sales people in the country. Eventually, he and his 
wife Sandra founded a design marketing business and later on, an 
educational delivery business, Zeducation.

Kalolo received a Masters Degree in Accounting at the University 
of Auckland, and went on to pursue an accounting career for New 
Zealand’s number one accounting firms, PricewaterhouseCoopers. 
He then went on to work as a consultant for a global tech company, 

training thousands of accountants, book-keepers, and small business 
owners around NZ and Australia on the value of cloud accounting 
software.
Both Haufano brothers lived in the USA (Texas and California) 
for several years where they engaged in voluntary service in the 
community. Both had the opportunity to lead hundreds of volunteers 
from other parts of the world. This experience further cemented and 
developed their passion to train, coach and educate communities and 
families.
Fast forward to the present, Pasi and Kalolo felt it was necessary to 
join forces and evolve Zeducation, helping to address some of the 
training challenges that both employees and employers face in the 
workplace.
With over 15+ years of combined education and business leadership 
experience, as well as having taught over 100’s of students, they now 
work together with the common purpose of helping others to unleash 
their greatness through workplace literacy and numeracy.

If you are looking for tailored workplace training solutions 
for your staff, get in touch with the Haufano brothers today at 
www.zeducation.co.nz or by email info@zeducation.co.nz

Unleash Your Greatness with Zeducation

Contact Audrey on  
027 947 4249 or 09 262 0804  
or email manager@wiribiz.org.nz

Rapidly report 
rubbish or 
vandalism
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Practical tips on how to run a greener  
kitchen and look after our environment

COMPOST! REDUCE!   REUSE! RECYCLE!COMPOST! REDUCE!   REUSE! RECYCLE!
When: Tuesday 6th April, 2-4pm  
Where: Ignite Colleges, 98 Kerrs Rd, Wiri 
How:  Register your interest by emailing comms@wiribiz.org.nz

Featuring  
leading 

sustainability 
industry experts 

from Again Again, 
Green Gorilla & 

Foodprint

Afternoon tea catered by Ignite College catering & hospitality students

Hosted by 
Wilkinson 
Environmental  
and the Wiri 
Business 
Association

COME ALONG TO  
OUR SOUTHERN  
SUSTAINABLE  
KITCHENS  
WORKSHOP! 

Food Waste 101
Did you know one of the easiest ways to reduce 
your carbon footprint is to compost your food 
waste at home or work?
A recent study found that New Zealand cafes and restaurants throw 
away more than 24,000 tonnes of food every year. 60% of that is kitchen 
prep waste and unsold food yet it’s simple to divert food waste away 
from your bins.  
If you have waste from food manufacturing, a café, or if you just want 
to collect the scraps in your staff canteen, there are easy, low-cost food 
waste collection services.  These include Green Gorilla, Reclaim and 
Waste Management, who will turn your food scraps into commercial 
compost. They provide different sized bins with compostable liners and 
pick up regularly to avoid smells. 
All food waste can go into these bins, including coffee grounds, meat, 
bones and paper towels. Commercially compostable coffee cups are 
also accepted – check the cup for certification.  

Again Again
Takeaway coffee cups are not recyclable. To significantly reduce waste 
from your café you could consider a reusable takeaway cup system 
such as Again Again https://www.againagain.co/. They estimate that 
their reusable cup system is saving 750,000 cups from going to landfill in 
New Zealand every year!

Foodprint
A great opportunity for businesses selling food to reduce waste and 
earn money is through the Foodprint app https://foodprint.app/. Surplus 
food which would otherwise go to waste can be offered on the app for 
discounted prices. Customers pay through the app and pick up in store 
within a designated time. 

Southern Sustainable Kitchens Event
Again Again, Foodprint and Green Gorilla will be speaking at Ignite 
Colleges.  Learn how you can easily reduce your food waste and 
engage staff on your sustainability journey. See flyer below.



4    Wiri Business Association  |  09 262 0804  |  www.wiribiz.co.nz  |          wiribusinessassociation

Local support connects employers  
and job seekers
Working locally to get people into jobs has long been a key focus for the 
Ministry of Social Development (MSD), and an effective way to connect 
employers and job seekers.
Neil Lauagiagi, MSD’s Work Services Manager for South Auckland, 
encourages employers to use MSD’s local employment services. “We 
know that employers would rather work with a local person who knows 
the area.” 
Neil says some employers advertise every single job with MSD and 
appreciate having candidates screened as it makes it easier to find the 
right people. MSD’s specialist no-fee recruitment services operate in all 
areas of employment, helping to build sustainable businesses. Services 
include: 
• help to recruit staff 
• financial support to take on new staff 
• training and work experience opportunities to give staff the right 

skills 
• genuine partnerships to support business and industry. 
“Our dedicated team of MSD Work Brokers meets with employers to 
understand the role and workplace culture and help them prepare a 
recruitment plan, so they find the right people,” says Lynda Smardon, 
Regional Commissioner South Auckland.
Once an employer has decided on a candidate, they may be able to get 
extra training and financial support from MSD. 

Apprenticeship Boost 
Helping employers keep and take on new apprentices. It means 
apprentices can keep earning while training towards their qualifications  
and the employer receives financial support to help pay wages. 

Flexi-wage 
Helping employers pay and train an MSD candidate as a new employee, 
to ensure they gain the required skills for the job.

Mana in Mahi (Strength in Work) 
Connecting employers who want to invest in developing their 
employee’s skills with people who are keen to work and train towards an 
NZQA-approved qualification. MSD can help with funding and on-the-job 
support for those who are keen to help someone begin a new career. 

Interview Days
MSD holds interview days across the Auckland Region, where 
employers interview job seekers matched to their opportunities, face-
to-face. It’s an opportunity to complete all recruitment processes for 
a smooth transition to work. To participate in the next interview day, 
contact the Work Broker at your nearest Work and Income Service 
Centre. 

Email: Neil.Lauagiagi004@msd.govt.nz
Website: workandincome.govt.nz/employers
Call the Employer Services team from Monday to 
Friday, 8am to 6pm. 0800 778 008
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Cultural 
Competency  
in the house!
The Whare Manaaki and Fale Pasifika on the grounds of 
Kohuora, Auckland South Corrections Facility will be the setting 
of a very special event in June for Wiri Business Association 
members. 

In conjunction with Serco and MIT, the association will host 
a Cultural Competency breakfast including a dawn pōwhiri, 
gourmet marae breakfast, and kapa haka performance by Paiāki 
(the men at Kohuora).

The event will showcase the Cultural Competency workshops 
on offer for businesses at MIT, including presentations by Te Tari 
Mātauranga Māori and Pasifika Development Office. Recently, 
MIT has seen more and more demand for cultural knowledge, 
engagement and communication strategies from companies 
with large numbers of Māori and Pasifika on their staff. Expert 
consultants can hold workshops on site at any business that can 
be tailored to the needs of the organisation. They can also help 
to craft Cultural Competency strategic frameworks, policies and 
assist with any follow-through required.

The pōwhiri for the Cultural Competency breakfast will take place 
in the Whare Manaaki, and will be led by cultural liaison staff 
from Kohuora. Then the roopu (group) will move through into the 
Fale Pasifika for breakfast, performances and presentations.

The welcoming wharenui was a major feature in the design 
of the facility, and faces Matukutureia maunga, a significant 
mountain for local iwi and Mana Whenua. It was built six years 
ago, and features original pou and a large Manu Aute (kite) 
representing the legend of Manurewa. The pou represent the two 
important maunga in the region, Matukutureia and Matukutururu, 
Manaakitanga, Kaitiakitanga, aroha and tika/pono. Their 
designs were led by Paiāki (prisoners) in consultation with Mana 
Whenua.

Traditionally, the mana of the pou is important, so the six artists 
who worked on the project were carefully selected. One Paiāki, 
Isaac, has attended many Māori-focused programmes during 
his time in prison, become fluent in Te Reo, and has been a 
whaikōrero mentor as part of the Tuakana/Teina programme, 
developed and delivered by Kohuora staff.

The beautiful Fale Pasifika was also designed by local architects 
and features high ceilings and exposed timber work. It is a light, 
bright space brimming with colourful lavalava (floral fabrics) and 
is the perfect building to cater for large events and performances.

Keep an eye on your emails for an invitation 
to this special event.
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COVID - Preparing the Workplace for 2021
COVID sure is keeping us all on our toes, including with changing workplace requirements as we 
move up and down alert levels.  If there is one thing we have all learned it is that it helps to be 
prepared, so that we are able to act quickly when changes are imposed.  To help businesses with 
this, we will be running a free workshop with workplace lawyers Copeland Ashcroft on Tuesday 
23rd March at the Wiri Centre focusing on:
• Can employers make COVID-19 vaccination compulsory?
• What to expect, and what to do, in the event of lockdown including 

case law learnings on paying staff and the wage subsidy
• Restructuring process basics
• Managing health and safety obligations, including mental wellbeing 

in the workplace

The firm suggests practical steps employers can take include ensuring 
specific health and safety requirements are in place around COVID per 
latest WorkSafe guidance, and revisiting the following steps:
• Communicate with workers regarding COVID risk management 

plans, including  identifying whether any are:
• in the ‘at risk’ category
• required to self-isolate
• unwell with covid-19 symptoms
• unable to work due to childcare arrangements
• unable to work for any other COVID-19 related reason

• Check industry guidance on safe work, the Ministry of Health 
website and covid19.govt.nz

• Identify and purchase required PPE
• Make a hygiene plan including a cleaning and sanitising schedule
• Consider what daily health checks will be performed, eg taking 

temperatures
• Check your skills and experience with the returning workforce are 

adequate
• Prepare any health and safety training required e.g. wearing/

disposal of PPE, cleaning, return to work refreshers on high risk 
tasks

• Decide how you will communicate instructions and processes to 
workers

• Consider methods for worker travel that maintain physical distance 
(1 metre in workplace, 2 metres outside the workplace).

• Maintain a contact tracing register

• Consider how separation will occur, for example, dividing the 
workplace into zones, staggering shifts and breaks, putting up 
barriers

• Consider business continuity if any self-isolation is required due to 
COVID contact

• Conduct pre-work workplace checks e.g, air quality checks, 
equipment servicing

• Designate responsibilities for monitoring these measures, for 
example:
• managing stock of PPE and hygiene goods
• maintaining the contract tracing register
• auditing of the cleaning schedule
• keeping up to date with changes and industry 

recommendations
• Assess and implement additional health and safety controls if 

needed
• Prepare a declaration for workers confirming their disclosure of 

key information to you and requiring their compliance with your 
processes as well as the Government’s requirements outside the 
workplace.

It can be helpful to cover this off in a Temporary Operations Policy, which 
the Copeland Ashcroft offer for a fixed price. 
Visit www.copelandashcroft.co.nz.

Kate Ashcroft
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Partnering up to conquer the Jungle
First of its kind New Zealand mastermind coaching company, 
Partner4Growth, has announced a merger with business innovation 
company, Jungle Strategy, in a move that adds additional experience 
and depth to Partner4Growth’s unique offering. 
Jenne von Pein joins Partner4Growth as Managing Partner and 
Alchemist. With over 60 years combined hands-on experience coaching 
and consulting with 1000’s of companies around the world, the duo’s 
combined skills, knowledge, and expertise will support business owners 
identify, plan, and execute for growth.
Partner4Growth Founder and Thought Leader, Eugene Moreau 
launched the company at the end of last year. He says, “After the 
COVID-19 Pandemic hit the world, I recognised a couple of serious 
issues facing many entrepreneurs, self-employed and small business 
owners as they looked to the future. One of the most critical issues I 
noticed was being alone in business.”
“I decided to do something about it and Partner4Growth was birthed in 
my heart.”
von Pein also noticed Jungle Strategy’s clients were facing these 
same issues. “Essentially with Covid-19, I realised that the businesses 
reaching out to me for help, needed support and guidance to recognise 
potential new opportunities and then turn those into reality in their 
current business.” 
Moreau and von Pein have worked together many times previously. After 
lengthy discussions about the issues their clients were facing, the pair 
decided to join forces.

“The businesses that were reaching out to me also wanted a partner to 
bounce ideas off and work with, to learn what they needed to in a ‘just 
in time’ way to achieve the growth they were targeting,” von Pein says, 
“This fit well with the UNLOCK-INSPIRE-MOTIVATE-EQUIP approach 
that Moreau focused on, creating a sustainable, business growth 
solution.”
Moreau says, “Jungle Strategy is a natural fit for Partner4Growth and 
will continue to operate as the consulting arm of the new company, 
playing a vital role guiding businesses to identify and validate their next 
big opportunity.”

About Partner4Growth
Partner4Growth is a mastermind coaching company with an offering that 
is unique to New Zealand; it blends high-level coaching with Mastermind 
networking and intensive off-site workshops to create one seamless 
opportunity for growth.

Contact
Jenne  Mob: 021 590 662  Email: jenne@partner4growth.co.nz
Eugene  Mob:  021 974 749 or Email: eugene@partner4growth.co.nz
www.partner4growth.co.nz
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beautification.org.nz

A family friendly event  
Saturday 8th May 8:30am 
Meet at Auckland Botanic Gardens 
(Everglade Drive entrance)
 

Connecting 
Communities to 
Te Puhinui

PROUDLY SUPPORTED BY

REGISTER ONLINE: 
beautification.org.nz

TE PUHINUI

WE ARE LOOKING FOR VOLUNTEERS!  
PLEASE GET IN TOUCH. 

Also, could your business ADOPT A SPOT? 
After the clean, we need businesses to help keep  

a part of the stream near them clean. 
Email comms@wiribiz.org.nz if you can help


